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EWP’s In the Access Industry

An aerial work platform (AWP), also known as an aerial device,
elevating work platform (EWP), or mobile elevating work platform
(MEWRP) is a hydraulically, electrically or mechanically controlled
devices used to provide temporary access for workers and their tools
to inaccessible areas, usually at height. In the access industry these
include: scissor lifts, articulated boom lifts, individual personnel lifts,
self-propelled lifts, manual “push-around” lifts, elevating rolling work
platforms, self-propelled elevating work platforms, boom-type
elevating work platforms, vehicle-mounted aerial devices and aerial
work platforms.

An elevating work platform can be moved by hand or it may travel
under its own power. If the platform travels under power when
operated by controls on the work platform it is termed “self propelled.”
There are two types of self propelled units, those that are boom
supported, and other designs, such as self-propelled scissor lifts.

If an elevating work platform is moved by hand or is attached to the
deck of a powered vehicle, it is called a “portable elevating work
platform.” There are a range of types of portable elevating work
platforms in use, from elevating equipment mounted on service
trucks, to compressed gas power lifts that are moved by hand. Mast
climbers that provide access to the face of a building vertically as
work proceeds are also included in this group.

CSA and ANSI standards require boom supported elevating work
platforms to be equipped with anchorage(s) for connection of worker
fall protection devices that are required to be worn while they are
occupying the platform. Platforms are designed to be used on an
on-slab surface which means any asphalt, concrete, or equivalent
surface or an off-slab surface. EWP’s are one of the safest ways for
workers to reach hard to get to places for extended periods of time.

Get Hhe Instructor Certification you wneed to deliver EWP
Safety Troining on your job site Coll OH&S Today !
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Working Alone or
Working in Isolation

BC’s occupational health and
safety regulation Part 4 sections
4.20.2 to 4.23, states that “to
work alone or in isolation” means
to work in circumstances where
assistance would not be readily
available to the worker in case
of an emergency, or in case the

worker was injured or in ill health.

If there are two or more workers
of different employers working
in the same vicinity and each
worker is capable of and willing
to provide assistance in a timely
manner, this can qualify as the
means of assistance necessary
to be “readily available”.

Providing workers with electronic
means of communication, such
as a phone, radio, or personal
alarm, does not guarantee that
the condition of “assistance that
is readily available” has been
met. A “person check” system
alone is also unlikely to meet

the “readily available” test.

If a worker cannot be seen or
heard by persons capable of
providing assistance in a timely
manner, then he or she should
be regarded as working alone or
in isolation.

Being assigned to work alone

or in isolation means that the
worker is directed or expected to
work during a scheduled period
of time, such as a specified work
shift or a specified portion of a
work shift. During that time it is
anticipated or expected that the
worker will be working alone or

in isolation. The employer is
expected to assess the likelihood
of hazards to workers assigned
to work alone or in isolation.

The assessment of the hazards
is based on what reasonably
could be anticipated for that
workplace or work activity.

The employer must develop and
implement a written procedure
for checking the well-being of a
worker assigned to work alone or
in isolation. The procedure for
checking must include the time
interval between checks and the
procedure to follow in case the
worker cannot be contacted,
including emergency rescue
provisions.

Check-in Procedures

The worker’s supervisor is
responsible to provide and to
explain check-in procedures, and
to ensure satisfactory application
and documenting of the check-in
procedure.

Check-in procedures apply to

all employees working in areas
where there is risk of violence or
discontinuous communications,
or in situations where a worker
could become stranded due to a
vehicle break-down.

Check-in procedures apply in
the following circumstances:
1. When an employee is driving
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(working) alone and plans to be
away from the office for two (2)
or more hours.

2. When two or more employees
working together plan to be
away from the office for four
(4) or more hours.

3. When one or more employees
undertake travel that includes
staying out of town overnight
for work.

Check-in Intervals

To decide on the appropriate
check-in interval, employees will
consider known hazards and
anticipated hazards associated
with the route, driving duration,
the number of travellers in the
party (i.e. working alone or not)
and the availability of assistance
should an emergency occur.

The guidelines for check-in
intervals are:

Driving in the city
* Normal conditions: every 4
hours and at the trip completion.

* Moderate to high-risk conditions
(e.g. poor visibility due to heavy
rain or fog, slippery due to ice or
snow, driving in dangerous
areas or after hours): every 2
hours and at the trip completion.
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Off Road Vehicle Impact

Driving outside a municipality

between communities

« Normal conditions: every two
(2) hours and at the completion
of the trip.

* Moderate conditions to high-risk

conditions: every 1 hour and at
the trip completion.

Check-in Methods
Employees can check-in using
the phone, text or email. When
working alone, the driver must
pull over before sending or
responding to a check-in; or

a passenger is to conduct the
check-ins.

In all cases, the travelling worker
has the responsible to initiate
the scheduled check-ins. The
check-in contact (supervisor) will
note the time of the check-in,
and will confirm the time of the
next scheduled check-in with the
driver.

Off-road vehicles (ORVs) are

increasing in use for work. The

definition of ORVs has been

expanded and includes:

« All-terrain vehicles (or “quads”),

« Side-by-sides (e.g., “argos”,
“rhinos” and “razors”),

 Off-road motorcycles,

* Snowmobiles,

 Jeeps, trucks, and SUVs.

Natural resources are affected by
the use of off road vehicles. Soll
compaction, and removal of the
forest litter layer can reduce
vegetation growth and is a factor
in accelerated erosion rates.

ORV'’s impact not only land and
water quality, but also wildlife
populations, by reducing the
productivity of foraging areas.

ORYV operators can minimize the
levels of disturbance by using
approved routes and when ever
possible stay away from known
environmentally sensitive areas
such as wetlands and sand
dunes. Stay off private property,
plantations, beaches and use
approved off-road vehicle bridges
to cross waterways.
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Crossing Water and Streams
When it is necessary to cross
water, assess the situation
before proceeding. Do not cross
streams that are deep or swift.
Make sure that you can see the
bottom of the stream and that the
water doesn’t become deeper
part way across.

Check the stream’s bottom for
mud, boulders, or submerged
obstacles. Check the force of the
current. If the current has to be
counteracted to maintain balance
and direction of travel, the stream
is too strong to cross.

Obtain permission to cross a
stream from the landowner or
government agency, if required.
Some jurisdictions do require a
permit from fisheries authorities.

When crossing a stream, choose
a place to ford where both banks
have a gradual slope. Do not ford
where it will damage the banks,
the stream bed or the location of
fish spawning grounds.

It is imperative to operate your
ORYV safely and to minimize the
environmental impacts.
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Buy-into Health and Safety

Whether you are a construction
worker, or an office clerk, it’s all
the same—we need to put an

emphasis on health and safety.

When we talk about health and
safety during tailgate meeting we
put safety at the forefront, we are
demonstrating its significance.

We need to establish and enable
a culture that promotes health
and safety and puts workers first.

Getting buy-in for health & safety
is crucial in empowering the
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workforce and building a culture
that truly values health and safety.
Everyone should feel responsible
for health and safety and should
be cognizant of the risks in their
surroundings.

The closer we get to making it

a value, the better off we will be
when working on the jobsite or at
home.

As the air turns cooler and leaves
drop from the trees, it's important
to keep Autumn Health & Safety
at the forefront of our minds.
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S Sabory Training Solotions. 778.472-$ac7

2019 e-Catalog is Available

Are you ready to tap into a wider
network of training programs. Get
access to 100% of the OH&S safety
training programs by simply sending me
an e-mail and asking for a FREE copy of
the training course library !

markh@ohandscanada.ca

Staying in Touch

We want you to be aware that you always have the opportunity to
opt-out from receiving OH&S Registry electronic communications. To
opt-out, simply call the OH&S Registry at 778.471.6407 and ask to be
taken off the OH&S Registry Membership email list.

The OH&S Registry will never sell or rent your email address and should
you decide that you no longer want to receive further electronic
communications from the OH&S Registry we will accommodate your

decision to “unsubscribe”.

We trust you will choose to continue to receive the OH&S Sdfwﬁ{

Matters newsletters and other promotional materials so you can
stay up to date on new programs, best practice tips, and other OH&S

Registry news.

We appreciate your business, and look forward to working with you to
achieve your safety training goals. Thank you for being a subscriber!

OHA&S Registry
Head Office 825-J Laval Crescent Kamloops, BC V2C 5P2

ph: 778.471.6407



